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	RGRCMN202
	Achieve requirements for industry induction

	Application

	This unit of competency describes the skills and knowledge required to commence work in the racing industry and to comply with legislative and regulatory standards, and industry practices and protocols related to roles, rights, responsibilities and professional behaviour. 

The unit applies to new entrants and individuals working in occupations in a commercial racing establishment in greyhound, harness or thoroughbred codes. 

No occupational licensing, legislative or certification requirements apply to this unit at the time of publication. 

NOTE: The terms 'occupational health and safety' (OHS) and 'work health and safety' (WHS) generally have the same meaning in the workplace. In jurisdictions where the national model WHS legislation has not been implemented, RTOs must contextualise the unit of competency by referring to current OHS legislative requirements.


	Prerequisite Unit
	Nil

	Unit Sector
	Common (CMN)



	Elements
	Performance Criteria

	Elements describe the essential outcomes.
	Performance criteria describe the performance needed to demonstrate achievement of the element.

	1. Locate major work facilities
	1.1 Locate key facilities in the workplace and identify their function 
1.2 Locate emergency exits and first aid equipment
1.3 Follow evacuation procedures
1.4 Locate and set up work space according to industry requirements.

	2. Identify workplace structure and personal responsibilities
	2.1 Research industry and workplace-specific management structures and lines of reporting
2.2 Identify and clarify personal responsibilities, rights, roles and conditions of employment with appropriate personnel
2.3 Identify equipment, services and products relevant to work tasks
2.4 Comply with appropriate standards of dress and behaviour according to workplace requirements
2.5 Identify and address job function skills gaps in consultation with appropriate personnel

	3. Comply with industry related codes of conduct, legislation and regulations
	3.1 Comply with workplace protocols and codes of conduct 
3.2 Follow appropriate communication channels, reporting and documentation processes 
3.3 Comply with legislation or by-laws that affect conduct of the business and job responsibilities 
3.4 Comply with personal role in the maintenance of a safe workplace free from discrimination or harassment 
3.5 Follow relevant avenues for reporting concerns about non-compliance with codes of conduct or regulations

	4. Comply with industry specific WHS and environmental procedures
	4.1 Perform job-specific work practices in compliance with WHS guidelines, environmental processes and industry best practice
4.2 Identify, confirm with appropriate personnel and implement job function specific hazards and risk control procedures






	Foundation Skills
This section describes those language, literacy, numeracy and employment skills that are essential for performance in this unit of competency but are not explicit in the performance criteria.

	Skill
	Description

	Reading
	Read and interpret workplace documentation relating to industry rules and regulations, responsibilities and dress codes

	Writing
	Accurately record and report information using workplace formats and guidelines

	Navigate the world of work
	Understand the importance of key requirements of relevant legislation, regulations, standards and codes of practice relating to the workplace and to own work, role and responsibilities

	Interact with others
	Use communication techniques and protocols appropriate for gathering, and relaying information with a range of personnel in different positions
Relate to people from a range of social, cultural and ethnic backgrounds and with varying physical and mental abilities

	Get the work done
	Review and accurately identify work requirements



	Unit Mapping Information

	Code and title current version
	Code and title previous version
	Comments
	Equivalence status

	RGRCMN202 Achieve requirements for industry induction
	RGRCMN202A Achieve requirements for industry induction
	Updated to meet Standards for Training Packages
Minor changes to performance criteria for clarity
	Equivalent unit



	Links
	Companion Volumes, including Implementation Guides, are available at VETNet: 
https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=5c4b8489-f7e1-463b-81c8-6ecce6c192a0





	TITLE
	Assessment requirements for RGRCMN202 Achieve requirements for industry induction

	Performance Evidence

	An individual demonstrating competency must satisfy all of the elements and performance criteria in this unit. There must be evidence that the individual has achieved the requirements of industry induction, including:
located key work site facilities and emergency exits physically and on a map
followed evacuation procedures as part of an induction program activity or drill
researched industry and workplace-specific management structures and lines of reporting
discussed own work responsibilities, workplace standards, conditions of employment, resource and skills requirements with appropriate personnel
interacted appropriately with at least three racing personnel in different positons or roles according to industry related codes of conduct, protocols and legislation
carried out at least three racing industry workplace activities that complied with legislation and workplace policies and procedures relating to work health and safety(WHS) and environmental processes.



	Knowledge Evidence

	An individual must be able to demonstrate the knowledge required to perform the tasks outlined in the elements and performance criteria of this unit. This includes knowledge of:
location of work site facilities and structures
types of emergencies, location of exits and application of evacuation procedures
relevant industry administrative structure, at federal and state or territory and local level, including roles and responsibilities of key personnel related to the industry
workplace and specific work site management structure 
chain of command and reporting lines relevant to own work
own roles and responsibilities and relationships with other industry personnel
workplace communication channels, protocols and procedures including reporting and documentation processes 
workplace conditions of employment including awards and relevant union coverage
dress code requirements as determined by industry and workplace
key requirements of regulations and legislation that impact on the racing industry, including:
animal welfare
anti-discrimination and harassment
employment and equal employment opportunity
environmental protection 
WHS
key principles of safe work practices, including:
controlling and minimising risks
correct manual handling techniques
types of potential hazards in the workplace
identifying and reporting hazards
eliminating hazardous substances and materials
familiarity with industry-applicable safe operating procedures
accident and injury procedures and reporting requirements
safety procedures for the protection of others
workplace environmental processes, including:
prevention and minimisation of waste
waste disposal and recycling procedures
resource and energy efficiency.



	Assessment Conditions

	Assessment of skills must take place under the following conditions: 
physical conditions:
racing sector work site or an environment that accurately represents workplace conditions
resources, equipment and materials:
materials and equipment relevant to assessing candidate's ability to complete workplace induction
copies of relevant workplace procedures and legislative requirements:
specifications:
work instructions and related documentation. 
relationships (internal and/or external):
supervised access to relevant racing sector work sites.

Assessors of this unit must satisfy the requirements for assessors in applicable vocational education and training legislation, frameworks and/or standards.



	Links
	Companion Volumes, including Implementation Guides, are available at VETNet:
https://vetnet.education.gov.au/Pages/TrainingDocs.aspx?q=5c4b8489-f7e1-463b-81c8-6ecce6c192a0
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